NFS Early Career Group Agenda
February 26, 2020
Introduction
Technical Paper Update

e Detailed discussion yesterday afternoon

e Fundamentals of Consequence Analysis 98% complete

e 4 remaining papers
0 Volunteers needed to help make these remaining papers successful
0 Encourage Early Career colleagues to participate

Mentorship Update

e Looking for mentors that are still willing to participate
e Continuously looking for anyone that would like to be mentored as well
e Sending around a sign-up sheet

Group Meeting Updates

e Monthly SME presentation
0 Please let us know if you would like to give a presentation
=  Your help keeps this group strong, thank you.
e Member spotlights
0 Allow members in the group to feel comfortable
0 Able to reach out to one another
e  Monthly email
0 Allow participation without having to speak up on the call

New Leadership and Open Positions

e Benefits of being in a leadership role
e Chair position — Katie Murphy
e Vice Chair position- Jacob Platfoot
e Records Manager
0 Distribute important information to group members via email
0 Set up monthly meeting
0 Create agenda for monthly meeting and distribute to group
0 Maintain group roster
e Mentorship will be provided
O Previous chair and vice chair are available to assist

What can you do to help??

e Urge early career members at your sites to join the group
e Encourage any current group members to participate in the monthly calls
e Push early career folks at your respective sites to attend EFCOG meetings
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Early career employees really look up to more senior members of the work force

Your opinion carries a lot of weight in the minds of early career folks

If you stress the importance of Early Career Group it would help!

Document highlighting key points of Early Career Group will be distributed via email this
month.

Brochure with info about Early Career Group will also be distributed via email and are
available during this meeting.



